THE HOWARD PARTNERSHIP TRUST
The Howard Nursery

DRAFT NURSERY NURSE (BANK) JOB PROFILE 



THE HOWARD NURSERY SCHOOL
NURSERY NURSE JOB PROFILE 


	Grade 
	Job Title 
	Capsule job profile 
	Competencies 
	Qualifications, Training and Development 

	£9.74 per hour
	Bank Nursery Nurse 

	Directly responsible to the Room Leader.
To work as a member of the nursery school team to ensure that all children attending the setting receive high quality care, are kept safe and receive rich and stimulating play experiences which meet their individual needs.
Main Duties:
· Observe, support and extend children’s learning

· Plan appropriately for children using the Early Years Foundation Stage (EYFS) curriculum for guidance

· To ensure that children are kept safe and Child Protection Procedures are complied with

· Take personal responsibility for promoting and safeguarding the welfare of all children in the setting

· Comply with the statutory framework for the EYFS and relevant legislation including the Children Act 1989 and 2004

· To accurately update and maintain all relevant nursery school documentation and forms for each child as required, including Home-Nursery School Communication books 
· To promote and provide high standards of quality within the nursery school regarding the environment and resources for children

· Work in partnership with parents/carers and other family members

· Demonstrate good practice with regard to special needs and inclusion
· Work with management and other members of the nursery school team to continuously improve quality of childcare and education
· Undertake a shared responsibility for health, safety and cleanliness in the room and throughout the nursery school.  Carry out cleaning and tidying tasks around the setting as directed
· Operate the highest standard of hygiene and cleanliness in the bedding and nappy changing area and food surface areas

· Develop and maintain high professional working relationships with relevant Local Authority Departments, regulatory bodies and other agencies and professional including SENCO and advisory teachers
· Learn about current developments in childcare and education policy and practice

· Serve and assist in feeding the children in the nursery school ensuring that Food Safety regulations are complied with and being aware of any special dietary requirements 
· Be a key person carrying out all related responsibilities in building relationships with a small group of children and their families

· Work as a team with other members

· Attend and be responsible for participating in regular staff meetings and training days as required
· Perform other reasonable duties in line with the job profile within the nursery school

· Maintain confidentiality in and outside the workplace with particular regard to data on the nursery school computer systems

· Be pro-active in matters relating to health and safety

· Support aims and ethos of The Howard Partnership Trust and THPT Services Ltd, setting a good example in terms of dress, behaviour, punctuality and attendance

	The following list is not exhaustive but is intended to clarify essential attributes required to perform this role.  The nursery provides a supportive environment and its success is based on the quality of teamwork and personnel already working here.  Personal skills and qualities are therefore of considerable importance.
· Excellent inter-personal skills
· Good attention to detail
· Good time management, well organised and able to prioritise workload, both individual and shared

· Able to work under pressure and to deadlines

· Able to work alone or in a team

· Punctual

· Proactive and adaptable

· Hardworking and committed
· Uphold and support THPT Services Ltd policies and procedures on the Safeguarding of young people

	Good education to GCSE level in English, Maths and Science  – Grade C and above or equivalent.
Level 2 or 3 NVQ in Childcare and education or equivalent.
Nursery Nurses will be key workers.

One year’s experience in a similar post is desirable but not essential.
Training and Development to include:
· Induction training

· On job training

· Training for specific responsibilities of the job

· Safeguarding training

· Support Staff Appraisal

· The job holder will be expected to participate in training and personal development opportunities

The job holder will be expected to participate in training and personal development opportunities.

The successful candidate will be subject to a satisfactory enhanced disclosure from the Disclosure and Barring Service (DBS).

THPT Services Ltd is committed to the safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
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